





II. Violation
The VA illegally failed to pay RNs, PAs, EFDAs, and Hybrids (who normally and regularly
work tours that include evenings and weekends) premium pay while on authorized paid leave.
The VA also fraudulently altered employee schedules to avoid paying premium pay to RNs, PAs,
EFDAs, and Hybrids while on authorized leave.

III. Remedy Requested
The Union asks that to remedy the above situation, the VA agrees to the following:

(1) To agree to cease and desist the violation;

(2) To agree to make each affected employee whole, including, but not limited to, backpay,
interest, and reasonable attorney’s fees;

(3) To agree to provide training to payroll officers; and
(4) To agree to any and all other remedies appropriate in this matter.
V. Time Frame and Contact
This is a National Grievance and the time frame for resolution of this matter is not waived until

the matter is resolved or settled. If you have any questions regarding this National Grievance,
please feel free to contact me at (202) 480-0064.

Ibidun Roberts
Attorney
AFGE/NVAC

Ce: Alma L. Lee, President, AFGE/NVAC
William Wetmore, Chairperson, Grievance and Arbitration Committee, AFGE/NVAC





