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January 28, 2014

Kimberley D. Moseley, Deputy Assistant Secretary
Office of Labor Management Relations (LMR)
Department of Veterans Affairs

810 Vermont Avenue, NW

Washington, DC 20420

Subject: VA Handbook 5975.1 dates November 27, 2013 Processing Requests for Reasonable
Accommodation from Employees and Applicants with Disabilities

Dear Ms. Moseley:

In accordance with Article 47, Section 1 C., of the Master Agreement the National VA Council
#53 is formally demand to bargain on VA Handbook 5975.1 as cited above within the
Department. Please provide the NVAC’s Mid-Term Bargaining Committee with all information
and/or data related to this subject. The negotiations of this matter should normally begin no later
than twenty (20) workdays after the Management Chief Negotiator in this matter receives our
demand to bargain.

Please cease and desist any implementation until the bargaining obligation has been met. The
Mid-Term Bargaining Committee may request a briefing over the cited subject above, before
sending any proposals. If you have any questions please call me at (217) 554-4866.

Sincerely,
Atr A
Oscar L. Williams, Jr.
Chairperson, Mid-Term Bargaining Committee

2" Executive Vice President
National VA Council #53

cc: Alma L. Lee, President National VA Council #53
NVAC Executive Committee

AFGE: Good Government We Are Ready



Department of Veterans Affairs VA Handbook 5975.1
Washington, DC 20420 Transmittal Sheet
November 27, 2013

PROCESSING REQUESTS FOR REASONABLE ACCOMMODATION FROM EMPLOYEES
AND APPLICANTS WITH DISABILITIES

1. REASON FOR ISSUE: This Handbook updates the Department of Veterans Affairs
(Department or VA) procedures on providing reasonable accommodations to employees or
applicants with disabilities, in compliance with all applicable laws and regulations.

2. SUMMARY OF CONTENTS/MAJOR CHANGES: This Handbook includes multiple
revisions based on the expanded legal requirements of the Americans with Disabilities Act
Amendments Act (ADAAA) of 2008 and guidance from the U.S. Equal Employment
Opportunity Commission (29 CFR 1630, March 25, 2011, pages 16978-17017). The changes
will be incorporated into the electronic version of VA Handbook 5975.1 that is maintained on
the Office of Diversity and Inclusion’s (ODI) web site at
http:/iwww.diversity.va.gov/programs/pwd.aspx. The revisions include, but are not limited to:

a. Adding and/or revising several definitions for terms such as: “an individual with a
disability,” “mitigating measures,” “qualified,” and “major life activities.”

b. Updating procedures related to processing and tracking reasonable accommodation
requests.

c. Expansion of disabilities covered by these procedures, and changing/removing the
emphasis on the question of coverage.

d. Clarifying the official source of guidance for Reasonable Accommodations.

3. RESPONSIBLE OFFICE: Office of Diversity and Inclusion (06), Office of Human
Resources and Administration.

4. RELATED DIRECTIVE: VA Directive 5975, Diversity and Inclusion

5. RESCISSIONS: VA Handbook 5975.1, Processing Requests for Reasonable
Accommodation by Employees and Applicants with Disabilities, September 17, 2010.
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