Memorandum of Understanding (MOU) for the
VA Portland Health Care System between
Department of Veterans Affairs, Portland Healthcare System (VAPORHCS) and
American Federation of Government Employees (AFGE), AFL-CIO
National VA Council 53, AFGE Locals 2157 and 2583

The following constitutes an agreement between the [parties] of the VA Portland Health Care System
(VAPORHCS) [Portland/Vancouver Divisions] within VISN 20, and the American Federation of
Government Employees (AFGE), AFL-CIO, National VA Council #53 (NVAC), AFGE Local 2157 &
AFGE Local 2583, the parties have reviewed and agreed upon the appropriate arrangements and
procedures regarding VAPORHCS Pharmacy Service Automation Script Center Implementation.

e The Portland Campus Pharmacy Services Automation Script Center utilization should proceed as
planned.

o The Vancouver Campus Pharmacy Automation Script Center will be placed inside the door of
Building 11, on the 2™ floor to the right of the screening station and the system will not be
utilized until moved to this location.

e Remedial training will be provided when required or requested by staff,
Both Management and the Union reserve the right to re-open bargaining in this MOU by

providing a minimum of 30 days advance written notice requesting negotiation. The terms of this
MOU will remain in place until any new updates are agreed upon.

Donald Fowler
NVAC 11% District Representative
Chief Negotiator, Labor
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Jeegisha Patel, PharmD, BCPS
Chief Pharmacy Service
Chief Negotiator, Management
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Memorandum of Understanding (MOU) for the
VA Portland Health Care System between
Department of Veterans Affairs, Portland Healthcare System (VAPORHCS) and
American Federation of Gevernment Employees (AFGE), AFL-CIO
National VA Council 53, AFGE Locals 2157 and 2583

The following constifutes an agreement between the [parties] of the VA Portland Health Care System
(VAPORHCS) [Portland/Vancouver Divisions] within VISN 20, and the American Federation of
Government Employees (AFGE), AFL-CIO, National VA Council #53 (NVAC), AFGE Local 2157 &
AFGE Local 2583, the parties have reviewed and agreed upon the appropriate arrangements and
procedures regarding VAPORHCS Medical Center Policy (MCP) 11-105 High Risk Covid Exposure and
Return to Work for All Essential Employees. Asymptomatic vaccinated Healthcare Workers (HCW) may
be approved on a voluntary basis to return to work as all VAPORHCS (HCW) are deemed to be essential
employees.

Both Management and the Union reserve the right to re-open bargaining in this MOU by
providing a minimum of 30 days advance written notice requesting negotiation. The terms of this
MOU will remain in place until any new updates are agreed upon.

Donald Fowler Chelses Kirkham, MSN; RN
NVAC 11" District Representative Nurse Manager, Occupational Health
Chief Negotiator, Labor Chief Negotiator, Management
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Memorandum of Understanding (MIOU) for the
VA Portland Health Care System between
Department of Veterans Affairs, Portland Healthcare System (VAPORHECS) and
American Federation of Government Employees (AFGE), AFL-CIO
National VA Council 53, AFGE Locals 2157 and 2583

The following constitutes an agreement between the [parties] of the VA Portland Health Care System
{VAPORHCS) [Portland/Vancouver Divisions] within VISN 20, and the American Federation of
Government Employees (AFGE), AFL-CIO, National VA Council #53 (NVAC), AFGE Loceal 2157 &
AFGE Local 2583, the parties have reviewed and agreed upon the appropriate arrangements and
procedures regarding VISN 20-VA Portland HCS, NRM Project 648-19-110, Replace Nurse Call System
Implementation. We met and all parties agree with the plan.

Both Management and the Union reserve the right to re-open bargaining in this MOU by
providing a minimum of 30 days advance written notice requesting negotiation. The terms of this
MOU will remain in place until any new updates are agreed upon.

Donald Fowler MaryJdo Mead
NVAC 11® District Representative CLC Nursing Diréctor
Chief Negotiator, Labor Chief Negotiator, Management
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Memorandum of Understanding (MOU]) for the
VA Portland Health Care System between
Department of Veterans Affairs, Portiand Healtheare System (VAPORECS) amd
American Federation of Government Employees (AFGE), AFL-CIO
National VA Council 53, AFGE Locals 2157 and 2583

The following constitites an agresment between the [parties] of the VA Portland Health Care System
(VAPORHCS) [Portiand/Vancouver Divisions] within VISN 20, and the American Federation of
Government Employees (AFGRE), AFL-CIO, National VA Council #53 (NVAC), AFGE Local 2157 &
AFGE Local 2583, the parties have reviewed and agreed upon the appeopriate srrangements and
procedares regarding VOCERA Implementation Communication Device:

Will not be used to track employees

Will not be used for TIA purposes

Will not be used for silent reconding

Will not be required o set reminders

Will not be required to carry the device on breaks and lunches

Extra training will be provided if needed

Will bs allowed to set status to DND with no emergency breakthrough for non-emecgent
communication

8 Willmtbeusedfocmguhrormnttm Supervisor communication
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Both Management and the Union reserve the right to re-open bargaining in this MOU by
providing a minimum of 30 days advance written notice requesting negotiation. The terms of this
MOU will remain in place until any new updates are agreed upon.
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